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1. Introduction 
L&T believes that every Employee should have the opportunity to work in an environment free from any 
conduct which can be considered as sexual harassment. Sexual Harassment infringes the fundamental 
right of a woman to gender equality under Article 14 and 15 of the Constitution of India and her right to 
life and live life with dignity under Article 21 of the Constitution of India which includes right to a safe 
environment free from sexual harassment.  
  
The right to protection from sexual harassment and right to work with dignity are recognized as universal 
human rights by International Conventions such as Convention on the Elimination of all Forms of 
Discrimination against Women, which has been ratified by Government of India. Also, the Supreme Court 
of India had laid down the fundamental guidelines to address the issue of sexual harassment.  
Consequentially the Government of India enacted The Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013 (“Act”) which was published in Gazette of India on 
22nd April 2013 and The Sexual Harassment of Women at Workplace (Prevention, Prohibition And 
Redressal) Rules, 2013 (“Rules”) which was published in Gazette of India on 09th December, 2013.   
 

2. Objective 
L&T is committed to treating every Employee with dignity and respect. To reinforce L&T’s commitment 
to foster and create a workplace which is safe and free from any act of Sexual Harassment; the Policy 
encompasses the following objectives.  
2.1. To define Sexual Harassment. 
2.2. To lay down the guidelines for reporting acts of Sexual Harassment at the workplace; and  
2.3. To provide the procedure for the resolution and redressal of complaints of Sexual Harassment. 

 
3. Applicability  

3.1. This Policy is based on the laws of India and therefore the Policy is applicable to all L&T 
establishments located in India including all employees of L&T, irrespective of their level, rank, or 
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Annexure I: Template for Reporting Sexual Harassment  
  
To: The Committee for Protection of Women’s Rights at Workplace  
  
Sexual Harassment Details:  
  
Who is/are the person/s involved in this sexual harassment case? Please provide the name, designation, 
location, Business Unit, and relationship with you (e.g., supervisor, colleague etc.)  
  
  
Critical Incidents and Factual Data:  
 

1. Please describe the incident/s  
2. List of supporting information/data that the Committee can seek from you while investigating the 

Complaint. E.g., exact date/s, place/s of incidents/s, witnesses, if any, text messages, pictures, 
emails etc.  

 
   
  
  
  
  
  
  
  


